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Abstract

Of ritial importance is the fumction of narsing, which ba a much broader responsibillty than simply providing divec patient care for individuals or performing advocacy rols for patients and families. Nunses
are gl to elevating the impact of dlinical result, decreasing bospital deinstittionalization rates, advancing patient security, and qptimizing bealtbcare organization performance. Despite their importance
diffonttes, ncuding staff deficits and the issne of professional independence, along with diverse standards of nursing all over the world, remain wnresobved. This review will evalwate the nursing contribwtion fo
varions Dealtheare resully challoges mases face i vavions settings, and proects of enbancing the resuls throngh leadership and nrsing input. It aes many iscwes from the Ferature and presents pattems
and suggestions for solidifying nursing in future bealtheare systems
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Introduction

It is impeccable that nursing is one of the most important sections of the healthcare systems internationally, with
impacts in various ways on patient outcomes. This research explored how nurses, as frontline providers and key
liaisons with patients and families and other care disciplines, were involved in the nursing care process.
However, the nursing profession is not immune to challenges that affect its role in enhancing healthcare
results.

This paper aims to explore the state of the art of nursing within the health care setting to determine nursing
outcomes, the challenges nurses face, and the need for highly advanced roles. By analyzing the literature
regarding nursing outcomes and practices within and across various healthcare organizations and countries, the
paper defines and describes the important predictors that do or undo nursing interventions and
recommends prevention and mitigation strategies for these threats.

Literature Review

1. The Role of Nursing in Improving Healthcare Outcomes

Several research studies have shown that nursing directly impacts improving the quality of health. Multiple studies
have suggested that quality SN could decrease hospital being-again rates, a higher extent of post- acute
complications, and higher patient satisfaction. For example, the study by Aiken et al. (2014) found that increasing
the nurse staffing ratio affected the extent of patient mortality and quality of emergent care.
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This finding goes a long way to affirm the enormous responsibility of nurses in the clinical assessment

process.

2. Nursing Leadership and Healthcare Policy

Highly revealing was that the roles of nursing leadership, particularly in healthcare, hospital management, and
policy-making, significantly determine the health standards of a nation. Nurse leaders discuss policy, practice, and
education modification measures that touch on providing care. Among the theoretical assumptions of
transformational leadership, it has been substantiated that this model enhances the performance of the
nursing team, increases the quality of care being offered to the patients, and sustains high levels of staff
retention. Research shows that its impact is positive for patients, and there is enhanced collaboration from the
larger team whenever nurses participate in decision-making in higher institution hierarchies (Meyer et al., 2019;
Mohammad et al.,2024a; Mohammad et al., 2023a; Mohammad et al, 2024b).

3. Nursing Education and Training

Nursing education and its effectiveness on health outcomes are, therefore, active fields of study. Nursing
students with higher education and training experience have always proved effective in patient care. In the same
study, Kutney-Lee et al. (2013) established that hospitals with more staff nurses with baccalaureate degrees

exhibit lower mortality. Among the APNs, including NPs, CNSs, and CRNAs, significant results have been
achieved because of their extended scope and independence in practice.

4. Batriers to Effective Nursing Practice

More often, barriers limit how nurses can actively participate and affect health outcomes. These areas include lack
of staffing, low nurse-to-patient ratio, limited decision-making scope, and low pour fractionated support for
education. It was established that professional nurses, in many situations, expetience challenges in offering the care
they were trained to offer because of organizational bartiers and inadequate resources.

Also, culturally and structurally imposed gender prejudices and a lack of female nurse representation at the
managerial level impede their capacity to affect decisions and policies. A lack of workforce, increased 'nurse
butnout,' and high turnover due to long houts of work make it tough to sustain the general standard of
patient care in Australia (Duffield & Roche, 2011; Mohammad et al., 2023b; Al-Hawary et al., 2020; Al-
Husban et al., 2023).

Methods

This review involved synthesizing qualitative and quantitative articles in peer-reviewed journals, reporting from
various healthcare institutions and governmental papers. Sources that were used in the search included PubMed,
CINAHL, and Google Scholar, among others. To that end, only research articles published within the last 10

years were included to capture the latest information regarding the effect of nursing on outcomes

Inclusion Criteria
o Studies that discuss the role of nurses in improving patient care and healthcare outcomes.
e Studies that focus on nursing leadership and its impact on healthcare policy.
e Research on the effects of nursing education on patient care outcomes.

e Reports that analyze challenges and barriers faced by nurses in healthcare settings.

Exclusion Criteria

o Studies focusing solely on non-clinical roles of nurses.
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e Articles outside the scope of healthcare outcomes, such as those focused only on administrative

roles.

Data Analysis:

The findings were synthesized through thematic analysis, categorizing studies based on topics such as
nursing leadership, education, barriers to effective practice, and workforce dynamics.

Results and Findings
The results highlight several key factors in nursing's impact on healthcare outcomes:

Nursing Workforce and Patient Outcomes: The current data confirm that an increase in the number of
nurses per shift is associated with improved patient outcomes. Research reveals that every extra number of
patients a nurse attends raises overall patient mortality by seven percent, proving the existence of burden
alignment between a nurse and the risk with the patients (Aiken et al., 2014; Al-Nawafah et al., 2022;
Alolayyan et al., 2018).

Nurse Education and Quality of Cate: As education levels increased, such as getting a bachelor's and
master's degree, the quality of care increased, which subsequently decreased complications and improved
health. Facilities with a higher proportion of BSN-registered nurse employees have better patient outcomes,
namely mortality (Kutney-Lee et al., 2013; Alzyoud et al., 2024; Mohammad et al., 2022; Rahamneh et al., 2023).

Leadership Impact on Healthcare Systems: Nurse leaders who are members of the hospital governance work for
improved healthcare outcomes by practicing evidence-based processes, engaging in staff restructuring
crusades, and core business, which is patient-centered care. There is ample evidence about how nurse leaders can
alter organizational culture for more effective teamwork and satistied customers.

Barriers to Optimal Nursing Practice: This study identifies nine barriers, namely low staffing, extensive
clerical work, and restricted access to materials. These aspects lead to burnout and decrease nurses' time
devoted to patient care.

Discussion

Without question, nurses are central to defining the outcomes of our health system. So the evidence stands
testament that improved staffing levels, education for nurses, and effective leadership all have huge
implications for delivering safer, happier, healthier environments for all patients receiving care. They are the
interface between what physicians prescribe and the patients; consequently, they are active decision- makers and
promoters as well as educators in healthcare organizations. This paper will argue that nursing occupies a focal
position as healthcare delivery undergoes metamorphoses in consonance with technological
improvements, the emergence of evidence-based practice, and patients' requirements. However, the work of
supplementing general medical practice shows that the utility of nursing in enhancing health outcomes is reduced by
various systematic barriers that must be broken.

Nurse-Patient Ratios and Patient Outcomes

The available literature indicates that nurse-patient ratios directly cause healthcare outcomes. The
cotrelation between nursing staff and patients' outcomes is another well-reseatrched topic, whete the
literature favors the idea that higher staffing levels of nurses result in better patient safety and fewer adverse
effects. For instance, in a study by Aiken et al. (2014), it was established that for every extra patient that is
assigned to a nurse, the risk of death of a patient rises by 7%. This shows how staffing levels are central in
ensuring that the nurses deliver the right level of care. High nurse-patient ratios cause the attendants to lack
enough time to attend to each patient, thus contributing to high incidences of complications, including
hospital-borne infections, errors in medication administration, and falls by patients.

4033


https://ecohumanism.co.uk/joe/ecohumanism
https://doi.org/10.62754/joe.v3i8.5057

Journal of Ecohumanism

2024

Volume: 3, No: 8, pp. 40314039

ISSN: 2752-6798 (Print) | ISSN 2752-6801 (Online)

https://ecohumanism.co.uk/joe/ecohumanism

DOI: https://doi.org/10.62754/joe.v3i8.5057

Higher staffing of nurses also has a general effect on the aspect of satisfactory patient outcomes. According to the

findings in the present study, patients' self-rated satisfaction with their care is higher in hospitals with an
adequate number of nurses and specificity, such as communication with clinicians and responsiveness of the care
team. Nurses are the main human resources being utilized to deliver basic patient care. Regarding patient care, results
are bound to be enhanced if nurses spend adequate time with patients and, more so, if they are well equipped
to attend to the patient's needs.

Nurse to Patient Ratio

Frequency

60

a0

40

30

20

0 5 10 15 20 25 30 35
Mumber of Patients

(Kalisch et al, 2015)
The Impact of Nursing Education

Nursing education is another important determinant of health care results. Research has shown that the
patient benefits from higher education among nursing professionals. For example, nurses holding a
baccalaureate are linked to low mortality and fewer complications. Kutney-Lee et al. (2013) discovered that
hospitals with a relatively higher number of nurses who had completed their BSN had fewer deaths and fewer
readmissions(Kalisch et al, 2015; Al-Azzam et al, 2023; Al-Shormana et al, 2022; Al-E'wesat et al, 2024). The
obtained degree prepares professional nurses for critical thinking, clinical reasoning, and leadership
responsibilities in the face of multiple and sometimes increased patient care demands.

The move to a better level of education for nurses is, however, vital in reflecting change to meet the
changing needs of the healthcare sector. As more patients are affected by multiple chronic diseases, longer life
spans, medical technologies, and patient care outcomes, leadership and specializations in the sociology of nursing are
essential. NPs and CNSs have greatly benefited patient care. They have effectively increased positive patient
outcomes by offering precision care, checking and overseeing chronic illnesses, and offeting primary care solutions in
denied territories. One of the ways that healthcare systems stand to benefit is by making more investments in
nursing education so that the workforce can better prepare to address the challenges that have been
defined in today's healthcare setting.
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Nursing Leadership and Healthcare Outcomes

Currently, there is growing evidence that nursing leadership has a pivotal impact on the overall healthcare
delivery. Many nurse leaders are currently in executive positions and are responsible for developing health
policies, enhancing the quality of patient care, and promoting a healthy organizational climate. Predictors of
QoS have been identified as follows: Organizational factors such as quality of nursing leadership are
cotrelated with mortality, complications, and other patient outcomes. The nurse leaders support measures that
ensure better practices, safe practices, and quality measures. In addition, nurse leaders are central to managing the
spitit of collaboration to support care coordination.

Nevertheless, they are an essential component of the overall team, and proportionally, there are few places
where nurses can assume a leadership role. Surveys show that, in several cases, leaders in healthcare
organizations have minimal experience as nurses themselves, and this puts the extent to which nurses can
impact decisions about policies that relate to patients at a disadvantage(Kalisch et al., 2015). The roles of
leadership by nurses cannot be overemphasized if nursing views are to be reflected amongst policy makers that
shape the performance of the health care delivery system. Further, having nurses at the helm leads to
workforce motivation, decreased turnover, and a stronger, more efficient healthcare system.

Systemic Barriers to Nursing Impact

The need to enhance the effectiveness of the health care system cannot be overemphasized; thus, it is a crisis
that several systematic challenges hinder health nurses from working to their optimal capacity. However, the
scarcity of nurses is one of the most important problems encountered in the organization. The nursing
workforce is pressured in numerous areas around the globe, resulting from the aging population, burnt-out
nurses, and lack of adequate workforce planning. Professional nurses are often assigned to attend to more
clients than what is healthy for them, and this has contributed to more stress and, therefore, low job
satisfaction. It is caused by a shortage of nurses mainly involved in patient care; high turnover rates also lead
to. ..
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Also, in some special workplaces, professional self-organizing authority that helps nurses deliver care as they
prefer is restricted. There are some countries and even certain areas, such as LMICs, where nurses are limited
from practicing to the optimal scope of their competencies. This is particulatly true for advanced practice
nurses, who may have their practice area defined by legal or regulatory purview. In such environments,
clinicians, including nurses, could be given broader decision-making roles to address the needs of the patients and

reduce wait time.

Integration of Technological Advances

The development of information technology such as EHRs, telemedicine, and robotic surgery poses major
opportunities for enhancing the healthcare system. However, to support these technologies, changes to the
infrastructure of practice settings and the development and implementation of protocols, which incorporate the
nurse in decision-making processes and the training of nurses, are needed. Studies show that nurses benefit
most from technology, as they are the main recipients of such interventions in healthcare facilities and must be
able to manage such systems to ensure they offer full value. For example, EHR systemization can help improve
patient safety by making the most important data easily accessible to healthcare providers, thereby removing the
chance for error. Though adopting these tools will enhance the performance of the health facilities, it is crucial to
note that the process may not go as planned since the nurses lack adequate training and support.
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(Aiken et al.,, 2018)

Telemedicine has emerged as an essential aspect of health care delivery, underlining the need for remote health care
for needy or isolated patients. Some of the nurses' responsibilities include conducting e-visits, follow-ups, and
counseling patients who can barely access traditional care. However, incorporating telemedicine in nursing
entails an adequate investment to enhance infrastructure and training to acquaint nursing professionals
with applicable knowledge incorporating ambient technology.
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Recommendations

Thus, to discover all the desirable potential of nursing to enhance healthcare results, it is a prerequisite to
consider and abolish all the factors that negatively influence the effective practice of this occupation. The
following recommendations can help to maximize the impact of nursing on healthcare outcomes:

1. Increase Nurse Staffing Levels: That is why the rules regulating nurses' contact with patients must be put
into force to achieve management effectiveness and guarantee the density of the nurse- patient ratio
for the enhancement of the patient's safety. The staff shortage in healthcare organizations should
be addressed because of the increased workload on nurses, which compromises services rendered.

2. Invest in Nursing Education: The author concluded that sufficient funds should be committed to
enhancing the level of nursing, particularly the bachelot's and mastet's degrees, to prepare nurses to
assume responsibility for meeting the needs present within the current healthcare setting and
assuming leadership responsibility for innovations in care delivery.

3. Empower Nursing Leadership: Nurses should represent themselves in the organizations' leadership
structures. Some outcomes of enhanced nursing leadership include the ability to influence and/or
develop policies that address patient safety and the overall welfare of the care providers and the
patients(Aiken et al., 2018).

4. Address the Nursing Workforce Shortage: Measures designed to address nurse deficiency, such as
improved planning and funding for nursing education or policies banning nurse-to-patient
descriptiveness ratios, are simply required so that nurses may be able to deliver on the increasing need for
care.

5. Integrate Technology and Provide Training: As technology is used in healthcare, there is a need to
enhance the training of nurses and the vatious technologies that are in existence to enhance service

delivery.

With thoughtful work in these ptiority areas, the healthcare system can increase the contribution of nursing to
achieving healthcare goals and objectives and create an environment that supports nurses, empowers them, and
provides them with the tools and scope of practice for achieving the ultimate goals of nursing.
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